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Staffing Issues
• National shortages across all positions

• Teachers are very hard to find and retain

• SPED related positions

• Long term substitutes

• Districts are competing with retail and fast food for 

workers

• Districts are competing with each other for qualified 

employees
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Proposed Salary Changes
• Move SPED teachers from Teacher salary schedule to Special 

Services salary schedule

• Incorporate Hard to Fill/Retain stipends into base pay for SPED 

teachers

• Increase Teacher salary schedule first step from $37,502 to 

$40,000

• $1,000 step increase for certified staff on anniversary milestone 

years (Example: moving from 4-5, 9-10, etc)



Associated Cost




